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1. APPLICATION SPHERE

1.1 This «Regulation on the organization and conduct of professional practice» (hereinafter —
the Regulation) The NJSC «International University of Tourism and Hospitality» (hereinafter referred
to as the University) determines the procedure for organizing and conducting professional practice of
University students mastering educational programs (hereinafter referred to as OP) of higher education
at enterprises (organizations) of all organizational and legal norms and forms of ownership (hereinafter
referred to as the Enterprise).

1.2 This Regulation is a mandatory guide for the structures organizing the educational process at
the University.

2. RESPONSIBILITY AND AUTHORITY

2.1 This Regulation is discussed and considered by the Academic Council of the University.

2.2 This Regulation is approved by the Chairman of the Academic Council of the University.

2.3 The Competence, Career and Employment Department is responsible for implementing the
requirements of this Regulation.

2.4 The head of the Competence, Career and Employment Department, as well as the directors
of the specialists trainiing schools, are responsible for the high-quality fulfillment of the requirements
of this Regulation.

3. LIST OF ABBREVIATIONS

HEI — Higher education institution

OHPE — Organization of higher and postgraduate education
NPJSC — Non-profit joint stock Company

University — International University of Tourism and Hospitality

SMSHE - State mandatory standard of higher education
EP

Educational program

4. REGULATORY REFERENCES

4.1 The Regulation was drawn up on the basis of the Law of the Republic of Kazakhstan «On
Education» (No. 319-III of July 27, 2007), Standard rules of activity of organizations of higher and
postgraduate education (Order of the Ministry of Education and Science of the Republic of Kazakhstan
No. 595 dated October 30, 2018), State mandatory standards of higher and postgraduate education
(Order of the Ministry of Internal Affairs of the Republic of Kazakhstan No. 2 dated July 20, 2022),
Rules of the organization of the educational process on credit technology of education in organizations
of higher and (or) postgraduate education (Order of the Ministry of Education and Science of the
Republic of Kazakhstan No. 152 dated April 20, 2011), Qualification requirements for educational
activities of organizations providing higher and (or) postgraduate education, and a list of documents
confirming compliance with them (Order of the Ministry of Education and Science of the Republic of
Kazakhstan No. 391 dated June 17, 2015), Labor Code of the Republic of Kazakhstan No. 414-V dated
November 23, 2015, On approval of Methodological guidelines for the organization and conduct of
pedagogical practice for students in the field of education «Pedagogical Sciences» (Order of the Ministry
of Education and Science of the Republic of Kazakhstan No. 125 dated March 27, 2023), as well as
internal regulatory documents of the University.

5. LIST OF TERMS AND DEFINITIONS
Educational program is a single set of basic characteristics of education, including the goals,
results and content of training, the organization of the educational process, methods and techniques of
their implementation, criteria for evaluating learning outcomes.
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Student is a person undergoing an internship in an educational program in accordance with this
Regulation on the basis of a Professional Practice Agreement.

Professional practice is a type of educational activity aimed at consolidating theoretical
knowledge, skills, acquisition and development of practical skills and competencies in the process of
performing certain types of work related to future professional activity.

Practice base is an enterprise (organization) that provides support and guidance of professional
practice by qualified specialists of the Enterprise responsible for workplace organization, training,
consulting and control over students.

Mentor is a qualified employee of an enterprise (organization) who owns production
technologies or services, who manages professional practice.

Supervisor of Practice is an employee of the University who ensures the quality of the student's
practice in accordance with the internship program; advises students on all issues related to the internship
and provides methodological assistance to students when they perform individual tasks and collect
materials.

Professional Practice Agreement is a written agreement between an enterprise (organization)
providing a workplace for professional practice and an educational institution regulating the conditions
and procedure for professional practice.

6. GENERAL PROVISIONS

6.1 Professional practice of students at the university is a mandatory component of the
educational program for training highly qualified personnel and is carried out at enterprises, institutions,
organizations and schools.

6.2 The types, terms, scope and content of professional practice are determined by standards,
curricula and educational programs. Depending on the educational programs (directions and levels of
training), appropriate types of professional practices are conducted. They are divided into educational,
psychological and pedagogical, pedagogical, industrial pedagogical, industrial, pre-diploma or industrial
pedagogical, pre-diploma or industrial.

6.2.1 The purpose of the educational practice is to introduce students to the areas of activity of
the practice base, the functions of future professional activity. Educational practice for all bachelor's
degrees is conducted in the 1st year.

The main objectives of the educational practice are:

1) acquisition of the basic rules of a healthy lifestyle;

2) familiarization with the main activities of the practice base;

3) familiarization with the organizational basics of ensuring the safety of life in everyday and
emergency situations and the functions of future professional activity;

4) general acquaintance with the organizational and legal form, structure, management system
of organizations that are objects of the future profession;

5) mastering the skills of performing work in a labor collective;

6) the practice is aimed at understanding the essence and content of the future profession.

6.2.2 The purpose of psychological and pedagogical practice in the direction "6B014-training of
teachers with a subject specialization of general development" is to form students' holistic understanding
of the organization and functioning of the educational process, psychological and pedagogical service,
psychological and pedagogical support of training and education of a team of students and individuals
in individual development, the formation of research competence. Psychological and pedagogical
practice is conducted in the 2 nd year in the direction of training.

The main tasks of psychological and pedagogical practice are:
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1) knowledge of the basics of the structure of psychological observation, methods of interaction
of the teacher with the subjects of the pedagogical process;

2) the ability to conduct psychological and pedagogical study of the collective and individual
students, including children with special educational needs;

3) analysis and planning of the educational process in didactic, psychological aspects;

4) design, organization and implementation of educational work in the classroom as an assistant
to the class teacher / curator, evaluate its results, carry out its reflection;

5) application of modern methods of diagnosing students' achievements;

6) implementation of pedagogical support of the processes of socialization and professional self-
determination of students;

7) compilation of psychological and pedagogical characteristics of the personality of the student
and the team.

6.2.3 The purpose of pedagogical practice in the direction "6B014 — Training of teachers with a
subject specialization of general development" is the formation of future teachers' practical skills in
designing, organizing, implementing and reflecting the educational process, the formation of a
professional pedagogical orientation. Pedagogical practice is conducted in the 3rd year in the field of
study.

The main objectives of pedagogical practice are:

1) acquisition of initial teaching experience;

2) mastering the methodology of teaching and learning;

3) knowledge of the basics of pedagogical skills;

4) instilling skills and abilities of independent conduct of educational and teaching work;

5) mastering the skills of scientific, psychological and pedagogical research;

6) acquisition of the methodology of educational work;

7) knowledge of innovative learning technologies:

8) implementation of an individual approach to students in the course of educational and
educational work, taking into account the peculiarities of their development.

6.2.4. The purpose of industrial practice is to consolidate professional competence, acquire
practical skills and experience of professional activity. Industrial practice is conducted in the 2nd, 3rd,
4th years in the direction of "6B111 — Service sector" and in the 4th year in the direction of "6B014 —
Training of teachers with a subject specialization of general development" before passing the pre-
diploma practice.

The main objectives of the industrial practice are:

1) study of types of professional activity on the educational programs, their functions and tasks;

2) consolidation of theoretical knowledge and formation of professional skills, skills and
competencies on this basis;

3) mastering innovative technologies, advanced methods of labor and production;

4) acquisition of organizational and professional experience;

5) acquisition of teamwork skills, competencies of corporate management principles;

6) mastering the skills to independently plan their activities, establish useful contacts with
colleagues, determine a professional role position, form a sense of responsibility.

6.2.5 Students of the 4th year of the graduate who have academic debts are not allowed to enter
the internship, in case they do not master the prerequisites specified in the internship program.

6.2.6 Pre-diploma practice is conducted in the final year after completion of theoretical training.
The purpose of the practice is the formation of professional competencies in the specialty, the collection
of information on the topic of the diploma.
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The main objectives of the pre-diploma practice are:

1) collection, processing and generalization of practical material on the topic of the thesis
(project);

2) analysis of statistical data and practical material on the topic of the thesis research;

3) formulation of conclusions, patterns, recommendations and suggestions on the topic of the
thesis (project);

4) preparation of a thesis (project) in accordance with the established requirements.

5) Pre-diploma practice is usually supervised by the supervisor of the thesis (project).

6.3 The referral of a student to all types of professional practice is formalized by order of the
Rector of the higher educational institution, indicating the timing, base and supervisor of the practice. In
this case, the student is given a referral in accordance with Appendix 5 to this Regulation.

6.4 The professional practice of students is aimed at consolidating the knowledge they gained
during their studies at the university, acquiring advanced experience. In the process of industrial
education, students are required to acquire professional and organizational experience.

6.5 Professional practice is considered one of the main elements of the educational process,
equivalent to an academic subject and is part of the educational trajectory of the student.

6.6 Educational practice of the 1st year is organized in educational and higher educational
institutions and other secondary departments, as well as in schools, enterprises, organizations and
institutions.

6.7 The amount and remuneration of representatives of the administration of educational
organizations (director or deputy director), mentor (mentor) of students in psychological and
pedagogical, pedagogical, industrial pedagogical practice, is determined by the University
independently.

6.8 For optimal calculation of internship fees, the University recommends using the established
weighted average cost of one loan for the current academic year.

6.9 During the professional practice, the student has the right to receive a scholarship.

6.10 Psychological and pedagogical support in the organization of professional practice in
special education means the creation of socio-psychological and pedagogical conditions, taking into
account the capabilities and needs of each student.

7. PROCEDURES AND PROGRAMS FOR DETERMINING THE ORGANIZATION
AS A BASE OF PROFESSIONAL PRACTICE

7.1 Organizations with qualified personnel and material and technical base for conducting
professional practice, whose statutory activities correspond to the profile of training specialists and the
requirements of the educational program, are defined as the basis for the professional practice of
students.

7.2 According to subparagraph 6 of Article 38 of the Law "On Education", the passage of
professional practice is mandatory from the second year of study in educational programs of higher
education. The content and base of professional practice are determined in accordance with the profile
of the specialty and the content of the educational program. The agreement of professional practice with
databases in the form according to Appendices 1, 2, 3 and 4 of this Regulation is concluded no later than
one month before the start of the practice.

7.3 The agreement defines the duties and responsibilities of the university, the enterprise
(institution, organization), which is the basis of professional practice, and students.
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professional practice (for the direction “6B014 Training of teachers with subject specialization of general
development”).

When sent to professional practice, the student is provided with a Professional practice program,
referral, work schedule for professional practice (for the direction “6B014 Training of teachers with
subject specialization of general development™), a diary report on professional practice in the forms
according to Appendices 5, 6 and 7 of this Regulation.

7.5 For each type of professional practice, supervisors are appointed from the University and the
practice base - the enterprise (institution, organization). Consultants are appointed if necessary.

7.6. The functions, duties and responsibilities of supervisors are determined independently by the
University and the practice base - the enterprise (institution, organization).

7.7. In case of production necessity, trainee students are temporarily hired for a certain position,
paying them a salary.

7.8. The organization, which is the base of professional practice, provides students with a place
to undergo it under the professional practice program and ensures safe working conditions for students
in the workplace.

7.9. The professional practice program in its content reflects the profile of the profession, the
specifics of the practice type, the requirements of professional standards and the educational program,
the nature of the organization’s activities, the technological process and the form of practice. The
professional practice program is periodically updated and includes modern achievements of science and
technology, innovative technologies used in practice.

7.10 The curriculum should indicate prerequisites, that is, a list of basic theoretical courses
necessary for successful completion of professional practice.

7.11 The practice program should include:

— terms and content of individual tasks of students, duration and main areas of practice;

— participation of students in innovative processes at the practice sites and actions aimed at
improving the efficiency of enterprises, institutions and organizations;

— a sample of summing up the results of professional practice and drawing up a practice report
for the student;

— criteria for the protection of the practice report and its evaluation.

8. REQUIREMENTS FOR THE ORGANIZATION AND CONDUCT
PROFESSIONAL PRACTICE

8.1 Educational, pedagogical, and industrial practices are organized according to educational
programs.

8.2 Educational, pedagogical, and industrial practices are conducted outside of the main
educational process.

8.3 Pedagogical and industrial practices take place at enterprises, institutions, schools,
enterprises and institutions that have concluded an agreement with the University.

8.4 A proposal to send a student to a professional practice is prepared by the specialists training
schools, in accordance with the contracts and institutions in which the student is allowed to practice.

8.5 The preparation of educational and methodological plans, programs for practice, its high-
quality organization and implementation are carried out by the relevant graduate schools.
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8.6 University:

8.6.1 Assigns practice supervisors from among qualified university teachers who are required
to communicate with the heads of the institution.

8.6.2. Practice supervisors present professional practice programs to students and enterprises,
institutions, and organizations where practice is carried out.

8.6.3 Organizes and conducts the practice of students, monitors its duration and content.

8.6.4 The document on the medical examination for the academic year of students sent to
practice is considered valid.

8.7 A supervisor appointed by the University:

8.7.1 Organizes the necessary preparation of students before starting practice.

8.7.2 Conducts consultations for students in accordance with the training plan and program.

8.7.3. Supervises enterprises, institutions, organizations to ensure working and living conditions
for students, provide them with mandatory instructions on labor protection and technical safety, and
compliance with internal labor regulations.

8.7.4 Reviews reports on the professional practice of students, gives an opinion on the work and
their readiness to defend, gives recommendations and warnings related to improving the training of
students, as well as a written report to the directors of specialists training schools on the progress of the
practice.

8.7.5. Organizes the final reporting conference of students’ professional practice.

8.7.6 Final reports of students’ professional practice are accepted and evaluated by the
commission composition, approved by the orders of the directors of specialists training schools.

8.8 Enterprises, institutions, organizations and schools that are the bases of professional
practice:

8.8.1 Organize the practice of students on the basis of a bilateral or trilateral agreement (the
University - enterprise).

8.8.2 Students are allocated practice places according to the program.

8.8.3. In accordance with the specialty of students, during the period of practice, the necessary
conditions are created for training in the field of education, law, technology, economics of production,
organization and management and other areas.

8.8.4. Students are given the opportunity to use existing literature, technical and other documents,
as well as copy if necessary (if provided for by the agreement).

8.8.5 Help in the selection of material for graduation projects;

8.8.6 Conduct mandatory instruction on labor protection and technical safety: introductory
instruction and instruction with the execution of the established documents at the workplace, if
necessary, conducts briefings on labor protection.

8.8.7 Ensure that students comply with the established rules of internal labor regulations at this
enterprise, institution, organization.

8.8.8 Depending on production needs, well-trained students are temporarily hired with wages
established for a workshop or school.

8.9 The supervisor appointed by the Enterprise controls the keeping of student diaries, signs and
confirms the completion of assignments, controls the preparation of student reports, gives them
professional characteristics with data on individual assignments and program implementation.
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9. REQUIREMENTS FOR SUMMING UP THE RESULTS OF PROFESSIONAL PRACTICE

9.1 The report on professional practice should contain information about the work actually
performed by students and a brief report on the enterprise and organization, its activities, economics,
labor protection issues, recommendations and conclusions. At the end of the practice, the student is given
2-3 days to submit a report.

9.2 Students who have completed professional practice submit a report to the relevant school on
the results of each type of professional practice, which is checked by the practice supervisor and the
consultant and defended before the commission established by the order of the directors of the specialists
training schools. The commission consists of a teacher conducting the practice, a person responsible for
the practice from the University, practice supervisor appointed by the director of the specialists training
school and, if possible, from the enterprise. The results of the report protection are evaluated according
to the point-rating letter system.

9.3 The results of professional practice are discussed in schools. The overall result of the practice
is conducted at the level of the specialists training school with the participation of representatives of the
practice base, if possible.

9.4 A student who has not passed the professional practice program, received a negative
conclusion about his work or received an unsatisfactory assessment during the defense of the report,
must retake the practice again. The retake procedure is carried out according to the rules adopted at the
university, and the practice report is re-evaluated with an assessment, score, rating system obtained
during the defense.

9.5 The University enters into agreements on bilateral and multilateral cooperation with foreign
organizations, participates in international exchange programs for students, teachers and researchers,
joins international non-governmental organizations (associations) in the field of education in
coordination with the relevant state body.

9.6 In accordance with international agreements and contracts, the University trains specialists
from among foreign citizens. &

10. OBLIGATIONS AND RIGHTS OF STUDENTS

10.1 Obligations of students:

1) To perform tasks provided by the professional practice program, keep a diary;

2) To comply with the internal regulations established at the enterprise, scientific organization,
institution, organization, school;

3) To participate in the tasks of the relevant departments to make effective proposals, inventions
and operations;

4) To submit a written report and diary signed by the head of the enterprise on the completion of
all tasks to the head of the higher educational institution.

10.2 Student's rights:

1) not to participate in work that is not provided for by the professional practice program;

2) if there is a vacancy, he has the right to be accepted for a paid job in his specialty.
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Appendix 1

for the direction “6B014 Training of teachers with subject specialization of general development”

AGREEMENT NO.__
ABOUT CONDUCTING PROFESSIONAL PRACTICE
Turkestan »

el 20

NPJSC «International University of Tourism and
Hospitality», hereinafter referred to as the «University»,
" represented by the Chairman of the Board-Rector,

one hand and

of

Acting on the basis of

JAOT'OBOP Ne__
O NMPOBEJAEHUH IMPO®ECCHOHAJIbHOM
NMPAKTHKHA
r. Typkecran «_» 20_r
HAO «MexnyHapoaHbii YHHBEPCHTET TYpH3IM2
H TOoCTeNpHHMCTBa», HMeHyeMoe B janbHeiineM

«YuuBepeurer», B juue Ilpencenarens Ilpasnenus-

acting on the basis of the Charter, on the pexTtopa, NelCTBYIOIIETO Ha
, OCHOBaHWH Vceraga, c OJIHOM CTOPOHEI 7|
hereinafter referred to as the «Institution», in the person Vi
MMEHYeMBIH B  JanpHeiimemM  «YupexaeHHe», B
JTHIE
on the other hand, hereinafter collectively referred to as the JleiicTByiomero Ha OCHOBaHHH

«Parties», striving for mutually beneficial cooperation, have
concluded this Agreement on the following;:

1. SUBJECT OF THE AGREEMENT

1.1 Consolidation and deepening of the knowledge gained by
students at the University in the process of theoretical
training, acquisition of the necessary skills and practical work
experience.

1.2 Interaction of the Parties on the organization of
professional (psychological and pedagogical, pedagogical,
industrial-pedagogical and pre-diploma) practice of
university students in a group of educational programs B005
the training of physical education teachers:

2. OBLIGATIONS OF THE PARTIES
2.1 Obligations of the University:
2.1.1 To provide the Institution with the curriculum of
professional practice (hereinafter referred to as the Program),
the calendar schedule of internship and the number of
students for approval 30 calendar days before the start of
professional practice;
2.1.2 To submit to the Institution a list of students sent for
professional practice, no later than 10 calendar days before
the start of the practice;
2.1.3. To appoint the Supervisor of the practice to Students
from the University from among qualified teachers, who is
obliged to establish contact with the supervisors from the
Organization, together with them to draw up a work program
for the practice, the topics of individual tasks;
2.1.4. To provide information about the progress of students
at the request of the Institution;
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)

C Jpyro# CTOpOHBI, J[anee COBMECTHO HMMEHYEMBbIE
(<CTOp0HBI)), CTPBMHCB K B3aMMOBBITOOHOMY
COTPYAHMYECTBY, 3aKIIOUHIM HacTosmui JloroBop ©
HIDKECTIE IYIOLIEM:

1. MIPEAMET JOI'OBOPA
1.1. 3akpennenue M yrnyOneHue 3HaHMH, MOMYHEHHBIX
obyuaromumucs YHuBepcurere B nporecce

TeopeTHyeckoro obydeHus, npuobpereHHe HEOOXOIUMBIX
YMEHHI, HaBLIKOB M OTIbITa MPaKTHYECKOH paboTsl.

1.2. Bsaumopeiicteie CTOpPOH 10  OpraHU3alUK
MPOXOKAECHUS npoeccHoHANBHOM (nmcuxosoro-
NeJJarorH4eckod, nenarori4eckol, IPOU3BOACTBEHHOMH
nearoru4eckoi, TIpe I AMTIOMHO) NpaKTHKK
obyuarommmMucs VYuuBepcurera no rpymnmne
obpaszoparenbHbix nporpamm  B005 - TloaroroBka
yuuTenei Guinyeckoi KYJbTYPbI.
2. OBSAI3AHHOCTH CTOPOH

2.1. O6si3aHHOCTH YHHBEPCHTETA:

2.1.1. 3a 30 kaneHmapHBIX JHeli [0 Havana
npoecCHOHANBLHOM MPaKTHKH NpeaoCTaBUTE
VYupexaeHHIo YTBepxkaeHHy O nporpaMMy

npodeccHoHansHON npakTHKK (nanee — [porpamma), ms
cornacopanua rpaduk paboThl  npodeccHoHANbHOM
NPAKTHKH M KOJTMYECTBO 00YyYaloIIHXCA;

2.1.2. TlpeactaBuThk YUpexKAeHHIO MOMMEHHBIH CIHCOK
o0yy4aromuxcs, HampaBlfeMbIX Ha NPO(EeCCHOHANBHYIO
NpaKTHKy, He mo3aHee 4yeM 3a 10 kaneHmapHeIX HHEH A0
Hayasa NpaKkTHKH;

2.1.3. Ha3HauuTh pyKOBOAMTEJA MPakTHKKH O0yuaromumcs
OoT VYHHBEpCHTETa W3 4YMCIa KBaTH(HLIHPOBAHHBIX
npenojasarteneif, KOTOpbId 00s3aH YCTAHOBHMTbL CBS3b C
PYKOBOAMTENAMHU OT YUpEHACHHH;
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2.1.5. To ensure that students observe labor discipline in the 2.1.4.IlpemoctaBute  cBemeHMsas 00  ycneBaeMoOCTH

Institution, take response measures against students who
violate the Rules of the Institution's labor regulations.

2.2 Obligations of the Institution:

2.2.1. To organize and conduct professional practice of
students on the basis of the concluded agreement;

2.2.2. To comply with the work schedule of Professional
Practice agreed with the University;

2.2.3. To conduct mandatory instructions on labor protection
and safety;

2.24. To ensure that students comply with the rules of
internal labor regulations;

2.2.5. To meet students on the first day of pedagogical
practice, to acquaint them with the structure of the Institution,
its tasks and traditions, with the formulation of educational
work, the composition of teachers, with the documentation of
the Institution, educational and material base;

2.2.6. To create the necessary conditions for students to
receive knowledge during the practice, depending on the
content of the practice, to provide interns with the opportunity
to use the material and technical base of the Institution for
their work;

2.2.7. To prevent students to use positions not provided for
by the practice program and not related to the specialty of
students;

2.2.8. Upon completion of professional practice, to provide
an appropriate written description (opinion) about the work of
each student and make an assessment of the quality of the
report prepared by him;

2.2.9. To facilitate the conduct of students in scientific and
pedagogical research;

2.2.10. To provide regulated documents for payment for the
supervision of the practice timely:

1) Act of rendered services; :
2) Order of the institution on the supervision of the practice;
3) Payroll statements for Practice supervisors.

3. RIGHTS OF THE PARTIES
3.1 Rights of the University:
3.1.1. To send students within the terms stipulated by the
work schedule of the professional practice;
3.1.2. To provide methodological assistance to the heads of
the Institution in organizing and conducting professional
practice.
3.2. Rights of the Institution:
3.2.1. To request information about the current academic
performance of students.

ofyyaromuxcs 1o 3anpocy Y4pexaeHus;

2.1.5. O6ecneuuts cobmopgeHue  obydaromIUMHCS
TPYAOBOH NUCLUHUIUIMHEI B YUpexKAeHUH, MPHHUMATL MEpEI
peardpoBaHHs B OTHOILIEHHH 00y 4aroIMXCsl, Hapy LIAFOLIHX
INpasunia TpyA0BOTO pacrnopsaka Y4peixaeHus.

2.2. Obsi3aHHOCTH Y4peKIeHHs:

2.2.1. OpraHuzoBaTh M MPOBOAUTH MNPO(ECCHOHAILHYIO
NpaKTHKy O0O0YyYalolMXCs HAa OCHOBAHMM 3aKJIFOYEHHOTO
JOroBOpa;

222, Cobmoparb cornacoBaHHble C YHHBEPCHTETOM
rpauk paboTsl Npod)ecCHOHANBEHOMN NPAKTHKH;

2.2.3. TIpoBomut obsA3aTeNbHBIE  WHCTPYKTAXKH 1o
OXpaHe TpyZa U TeXHHKe 6e30MacHOCTH;
2.2.4. ObecrneyuTh cobmoneHue

o0y4alommuMucs npaBI BHYTPEHHEro

TPYAOBOI0 pacropsaka;
2.2.5. Bcerpewate ofydaromuxcs B TNEpBbIH  AeHB
MeJarorH4eckoi NpakTHKH, 3HAKOMHTh HX CO CTPYKTYpPO#H
VupexaeHus, ee 3ajayaMM M TpagULMIMH, C
MOCTAHOBKOM y4eOHO-BOCTIUTATENBEHOH paboTsl,
COCTaBOM TEJaroroB, ¢ JAOKyMEHTalMel YupexaeHus,
yuebHO-MaTepuanbHo#i 6a3oif;
2.2.6. Co3gate HeoOXoauMble YCIOBMA MM TOJYYEHHUS
00yuaromuxcs B NepHO MPOX0XKACHHUS NPAKTUKH 3HAHMM
B 3aBHCHMOCTH OT COJACpPKaHHA NMPAKTHKH, NPenoCTaBliATE
MpaKTHKaAHTaM BO3MOXKHOCTE HCIOJIL30BATE NI HX paﬁo*rm
MaTepUanbHO-TeXHHYeCcKyIo 6asy YupeimaeHus;
2.2.7. He pomyckartb BbITNIOJIHEHUs o0y4atommuMes paboTsl,
He CBsA3aHHOM Cc ero mpodeccueil, a Takke He
MpeayCMOTPEHHOM NporpamMmoii;
2.2.8. Tlo oxoHyaHMM NpPO(ECCHOHANBHONH MPaKTHKH
COCTaBUTh COOTBETCTBYIOLIYIO MUCEMEHHYIO
XapakTepHCTHKY o paboTre Kaxaoro obyuaromero(-ei)csa 1
OLIEHKY Ka4yecTBa NOATrOTOBIEHHOrO UM OTYETa;
2.2.9. CogeiictBOBaTL MNPOBENEHMIO 00y4YalOILUXCA B
Hay4HO-MeJarorH4ecKuxX MCCIe0BaHHii;
2.2.10. CBoeBpeMEHHO TNpeAOCTaBIATh
periaMeHTHpPOBaHHBIE NJOKYMEHTEI Ha OILIATY 3a
PYKOBOJICTBO NPaKTHUKOIA:
1) AKT oka3aHHBIX yCIyT;
2) Ilpuka3 yupexaeHHs 0 pyKOBOACTBE MPaKTHKOIA;
3) InaTexcHas BEIOMOCTh JUIs PYKOBOAMTENEH NPakTHKH.

3. IPABA CTOPOH
3.1. Ilpaea YHuepepcuTeTa:

3.1.1.HanpaButh obyuaromuxcs B CPOKH,
MpeNyCMOTpeHHbIe rpaukoM paboTsl MpodecCHoHANBHON
MPaKTHKH;

3.1.2.0ka3biBaTh PYKOBOJUTENAM VYupexneHus

METOAHYECKYIO TIOMOIIbL B OpraHM3alMd M TPOBEIEHHH
npoecCHOHANBHOM NMPAKTHKH.

3.2, TlpaBa YupexaeHus:
3.2.1.3anpamuearsb HHOpMaLIHIO 0
yCreBaeMoCTH 06ydaroimuxcs.

TeKy e
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4. OBLIGATION OF THE PARTIES

4.1 The Parties undertake not to disclose confidential
information of a production nature that became known during
the execution of the Agreement.

4.2 The Parties are responsible for non-fulfillment or
improper fulfillment of the terms of the Agreement in
accordance with the current legislation of the Republic of
Kazakhstan.

5. PAYMENT PROCEDURE

5.1 The payment to the practice supervisors of pedagogical
practice appointed by the Order of the institution will be made
by concluding an additional civil law contract in accordance
with the methodological recommendations of the minister of
Science and higher education of the Republic of Kazakhstan
on the organization and conduct of pedagogical practice for
students of the educational sphere "Pedagogical Sciences",
approved by the order of the minister of Science and higher
education of the Republic of Kazakhstan dated March 27,
2023 No. 125.

6. FORCE MAJEURE

6.1 The parties are released from liability for non-fulfillment
of obligations under this Agreement due to the action of
"force majeure" circumstances that prevent the parties from
fulfilling the terms of the Agreement in addition to their
desire.

6.2 In the event of "force majeure" circumstances, the
execution of the clauses of this Agreement is terminated (or
limited within the available limits) until the termination of
their validity or elimination of their consequences.

7. ADDITIONAL CONDITIONS
7.1 Disputes arising during the execution of this Agreement
shall be resolved through negotiations. If it is impossible to
resolve disputes through negotiations, all disagreements are
considered in accordance with the procedure and terms
provided for by the current legislation of the Republic of
Kazakhstan.

8. TERMS OF THE AGREEMENT
8.1.This Agreement comes into force from the date of its
signing by the parties and is valid until November 30, 2024.
8.2, The Agreement is considered extended for each
subsequent year if none of the parties has notified in writing
of its termination one month before the expiration of the
contract

4. OTBETCTBEHHOCTSH CTOPOH

4.1. CTOpOHEI 00s13y10TCA HE pasriamark
KOH(DHIOEeHLMaNbHBIE  CBEJEGHHA  MPOM3BOACTBEHHOIO
XapakTepa, KOTODBIE CTald M3BECTHBI B MpoLEcce

ucroHeHus Jloroeopa.
4.2. CTOpOHBI HECYT OTBETCTBEHHOCTh 33 HEHMCIOJHEHHE
WIIH HeHaJJieXxaniee HMCHonHeHue ycioeuit [[orosopa E
COOTBETCTBMM C JEHCTBYIOIMM 3aKOHOJATE/]bCTBOM
Pecny6nuku KazaxcraH.

5. IOPAAOK OIJIATHI
5.1. 3a memarorMyeckylo NpakTHKY, PYKOBOIHTEIAM
NpakTHKH, Ha3HAYeHHbIE  MNpPHKA30M  YYpEeKIEHH.
BBIMIJIAYMBAETCA  OIJjiaTa  OMpejenseMas  COTJIacHO
METOJMYECKON pEeKOMEeHJaluH MO OpraHu3alk¥ M
NPOBENEHUIO  MEJAarord4eckoi  MpaKkTUKH st
obyugaromuxcs B obnactu obpazoBaHus
«ITepaparoruyeckde HaykW» YTBepiKIEHHas [PHUKa30M
MuHHCTpa HayKH M BbicLlero obpa3soBaHus OT 27 mapTa
2023 r. Nel25 Ha OCHOBaHMH 3aKJIIOUYEHHOTO [OTOBOPa
rpakaHcKo MPaBOBOro XapakTepa.

6. POPC-MAKOP
6.1. CtopoHsl 0cBOOOXKAAIOTCA OT OTBETCTBEHHOCTH 3a
HEBBINOJIHEHHE 0053aTENBCTB MO HacTosAmeMy JloroBopy
BCJIE[ICTBHE NeHCTBUA «(hOPC-MAKOPHBIX» OOCTOSTENBCTB,
ﬂpEIIS{TCTBYI-OI.LlHX BBITTOJIHEHHIO CTOPOHGMH }’CJIOBHﬁ
JloroBopa MOMHMO HX JKEJTaHM.

6.2. ITpu BO3HUKHOBEHHH «(opc-MaxKOpHBIX»
OGCTOSITCHBCTB, HCIIOJTHEHHE IMYHKTOB HacTOAIIETO
Jorosopa npekpamaercs (MIM  OrpaHHYMBAaeTCA B

OOCTYNHBIX Tipeliefiax) MO TpeKpaileHus CcpoKa HX
JeUCTBHA MIIM YCTPaHEHUA X MOCIEACTBHIA.

7. AOIIOJIHUTEJIBHBIE YCJIOBH
7.1. Criopsl, BO3HMKIIHE NpPU MCIOJHEHHH HACTOALIETO
Joroeopa, paspemaloTcs MyTeM NeperoBopoB. B ciyudae
HEBO3MOKHOCTH Pa3pelleHus CopoB MyTEM MeperoBOpoe
BCE pasHOINIACHA PacCMaTpMBAIOTCA B MOPAAKE ¥ CPOKH,
TIPelyCMOTPEHHbIE JEeHCTBYIOIINM 3aKOHOJATEILCTBOM
Pecny6nuku Kaszaxcran.

8. CPOKH JEMCTBUS JIOTOBOPA
8.1. Hacroswuii JJoroBop BCTymaer B CHJIY CO OHA €ro
noanucanusa CtopoHaMH H jeiicTeyT no 30 Hoabpsa 2024
L.
8.2. JloroBop cuMTaeTCsi MPOJOHTHPOBAHHBIM Ha KaK[bli
CclIeiYIOLIMM IO/, eClH 32 OJIMH MECSL] 40 OKOHYaHHs CPOKa
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8.3.This Agreement may be terminated prematurely by
agreement of the parties with a written notice of termination
of the agreement by one of the parties and ceases to be valid
after 30 calendar days from the date of sending the
notification of termination of the agreement to the other party.
8.4 All amendments and additions to this agreement are valid
only if they are drawn up in writing and signed by the parties.
8.5 The agreement is concluded in two copies, each of which

has the same legal force..

neicTBHA Joropopa HMH OojHa M3 CTOPOH NMHCBMECHHO HE
YBEIOMHT O €r0 PacTOPIKEHHH.

8.3. Hacrosmuit J[loroBop, MOXeT OBITh pacTOPrHYT
NOCPOYHO 110 COIJIALICHUIO CTOPOH WJIH B OJIHOCTOPOHHEM
nopsAKe ¢ MACBMEHHBIM YBEJOMIICHHEM O PacTOPKEHHM
Jlorosopa OIIHOM M3 CTOPOH M NpeKpaliaeT cBoe JeHCcTBHE
no ucreueHuu 30 xaneHnapHLIX AHEH cO IHA HarpasieHus!
Jpyro# cTOpoHe YBEIOMIIEHH!s O NMpekpamieHdy Jlorosopa.
8.4. Bce wu3MeHeHMs W jononHeHua K Jlorosopy
HEHCTBHTENbHbI JIMIIb IIPH YCIIOBHH, €CITH OHH 0()OPMIIEHB!
B ITMCbMeHHOM (hopMe H noanucandsl CTopoHaMH.

8.5. JloroBop cocTaBlIeH B IBYX 3K3eMIUIApax, KaxKIbli U3
KOTOPBIX HMEET OTHHAKOBYHO IOPHIMYECKYIO CHITY.

9. LEGAL ADDRESSES AND SIGNATURES OF THE PARTIES

UNIVERSITY

NPJSC «International University
of Tourism and Hospitality»
Hexommepyeckoe AKIHOHEpPHOE

O6ecTso «MekayHapoaHbIi
Yuusepcurer Typusma H
IocrenpuuMeTBa

Legal and e-mail address:
IOpuauyecKkuii H MOYTOBBIIH
aapee:

Republic of Kazakhstan, 161200
Turkestan, Rabiga Sultan Begim
Street, No. 14A

BIN: 190440033845
[C KZ 486018771001161001

Chairman of the Board— Rector

.INSTITUTION

Legal and e-mail address:

BIN:
IC:

Head
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Appendix 2

IIpunoxenue 2

for the direction “6B014 Training of teachers with subject specialization of general development”

AGREEMENT NO.__
ABOUT CONDUCTING PROFESSIONAL

PRACTICE
Turkestan «__» 20
NJSC «International University of Tourism and
Hospitality», hereinafter referred to as «University»,

represented by the Chairman of the Board- Rector
. acting on the basis of the Charter,
, hereinafter

on the one hand. and

JOT'OBOP Ne__
O IMPOBEJEHUHU MPO®ECCUOHAJIBHON MMPAKTHKHU

r. Typkectan «_ » 20" 1

HAO «MexayHapoaHblii YHHBEPCHTET TypH3Ma H
rOCTENPHHMCTBA», MIMEHYEMOE B JajlbHelmeM « Y HHBepCHTeT,
B siiile Ilpencenarens IIpaBneHus-pexropa,
JEHCTBYIOIIETO HA OCHOBAaHMHM YCTaBa, C OXHOM CTODOHEI, H

referred to as «Institution», represented by the wuMeHyemsIi B JanbHeiem «Y4upemaeHue», B
, acting on the basis of the ., Jne

on the other hand and a citizen

hereinafter referred to as «Student», on the third hand HelicTByromero Ha OCHOBAaHHH

which are hereinafter collectively referred to as «Parties», :

and separately as «Party» or as indicated above, in c IOpyroi CTOPOHBI, " I'paxaanHHOM (koit)

accordance with the current legislation of the Republic of HMEHYEMBI

Kazakhstan, have concluded this agreement on joint
activities for professional practice (hereinafter referred to as
the Agreement) on the following:

1. SUBJECT OF THE AGREEMENT

I.1 Consolidation and deepening of the knowledge gained
by university students in the theoretical educational process,
acquire the necessary skills and practical work experience.

1.2 Interaction of the parties on the organization of
professional (psychological and pedagogical, pedagogical,
industrial and pedagogical and pre-diploma) of the
University students in the direction of educational
programs

2. OBLIGATIONS OF THE PARTIES
2.1 Obligations of the University:
2.1.1. To provide the Institution with an Approved program
of professional practice (hereinafter referred to as the
Program) and for approval of the work schedule of
professional practice 30 calendar days before the start of
professional practice;
2.1.2. To appoint a supervisor of practice to a student from
the University from among qualified teachers, who is
obliged to establish contact with the leaders of the
Institution;
2.1.3. To provide information about the progress of students
at the request of the Institution;

i (as) B panbHelimeM «OOyualouuiics)», ¢ TPETheH CTOPOHSI,
COBMECTHO HMeHyemble «CTOpPOHBI», a MO OTIAENLHOCTH Kak
«CTopoHa» WIM KaKk YKa3aHO BBbIllle, B COOTBETCTBHH C
AEHCTBYIOIIMM 3aKkoHonaTenbcTBoM Pecmybiuku Kasaxcras,
3aKTI0YHIN HACTOALIHM JOrOBOP O COBMECTHOM JESTEILHOCTH 110
npoBefieHHIo npodeccHoHanbHOM npakTHkK (Aanee-lloroeop) o
HHKECIIETYHOMIEM:

LIOPEIMET JOT"OBOPA

1.1.3akpernene ¥ yrnyOneHwe — 3HaHMIL, IOJYYeHHEIX
obydaromumMHcs YHHBEPCHTETE B [MPOLIECCE TEOPETHYECKOro
obyueHus, npuobpereHHe HEOOXOOMMEIX YMEHMH, HABLIKOE M
OMbITa MPaKTHYEeCKO# paboThl.

1.2. Bsaumopeiicteue CTOpPOH IO OpraHu3allMH IIPOXO0XKIEHHS
npoeccHOHaLHON (rIcHXOIIOTO-TIeAArOrNYECKO,
nearort4ecKoit, MPOM3BOJCTBEHHO ! MeJarorudeckoi,
NpeAMIUIOMHOM) NpakTHKKH obydalomumMucs Y HHUBEpCUTETa 110
HanpaBlIEHWI0 TNOATOTOBKM (0Opa3oBaTenbHOM mporpamme):

2. OBSA3AHHOCTH CTOPOH
2.1. O6sa3aHHOCTH YHHBEpPCHTETA:
2.1.1. 3a 30 xanennapHbIX JHeH [0 Hauana NpodeccHOHANLHOM!
NPakTHKY  NPefoCTaBUTh  YUPEKOCHHUIO Y TBEPIKICHHYIO
nporpamMMy npodeccuoHanbHOM npakTHkH (nanee — [Tporpamma)
M A cornacoBaHus rpaduk paboThl npodeccHOHATbHOM!
MPaKTHKH;
2.1.2. HasHauuthe pykoBoauTens npakTukd OOyvaromumcs oT
VHuBepcHTETa M3 YMCa KBATH(QUUMPOBaHHBIX MpenojaBaTene,
KOTOpbIH 00643aH YCTaHOBHTb CBA3b C DPYKOBOAMTENSMH OT
VupexneHuu;
2.1.3.IlpenocraButh cBefeHus o6 ycriepaemocTH 00ydaromuxcs
110 3a1pocy YupexIeHHs;
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2.1.4. To ensure that students comply with labor discipline
in the Institution, take response measures against students
who violate the Labor Regulations of the Institution.

2.2 Obligations of the Institution:
2.2.1. To organize and conduct professional practice for
students on the basis of a concluded agreement;
To comply with the work schedule of professional
practice agreed with the University;
2.2.3. To conduct mandatory training on labor protection
and safety;
2.2.4. To ensure that students comply with internal labor
regulations;
2.2.5. To meet students on the first day of teaching practice,
introduce them to the structure of the Institution, its tasks
and traditions, the organization of educational work, the
composition of teachers, the documentation of the
Institution, the educational and material base;
2.2.6. To create the necessary conditions for students to
obtain knowledge during the internship period, depending
on the content of the practice, provide trainees with the
opportunity to use the material and technical base of the
Institution for their work;
2.2.7. Not to allow the student to perform work that is not
related to his profession, as well as not provided for by the
program;
2.2.8. Upon completion of professional practice, to draw up
an appropriate written description of the work of each
trainee(s) and an assessment of the quality of the report
prepared by him;
2.2.9. To promote students in scientific and pedagogical
research.
2.3. The student is obliged:
2.3.1. To comply with labor discipline, internal regulations,
safety rules and production procedures at the place of
practice, mandatory for employees of the Institution;

2.3.2. To observe and fulfill the requirements of the
practice program strictly;
2.3.3.During the internship period, fill out the trainee’s
journal;
2.3.4. Based on the results of the internship, to draw up a
report on the internship, which is approved by the
Institution.
2.3.5. To arrive on time for the practice;
2.3.6. Not to disclose confidential information about the
Institution during the internship and after its completion.

2.1.4. Ob6ecneuenne cobmopeHusa oOy4alOLUMHUCA TPYIOBOH
IOHUCLUTUIHHEL B YUpEKIEHHH, MPUHUMATh MEPhl PearHpoBaHus B
OTHOWIeHNH 00yyarolmuxcs, Hapywaomux [Ipasuna TpyaoBoro
pacropska YupeaaeHus.

2.2. O6s3aHHOCTH Y4pexIeHHs:

2.2.1. OpraHu3oBarth U IPOBOAKTE MPOQECCHOHANBHYIO MPAKTHKY
00y4aloIHXCcs Ha OCHOBaHHH 3aK/TIOYEHHOTO JI0roOBOpa;

2.2.2. Cobmonath COracOBaHHbIE C YHMBEPCHTETOM TIpaduk
paboTsl npodecCHOHANBHOM NIPAKTHKH;

2.2.3. IlpoBogut obOs3aTellbHbIE  MHCTPYKT&XKH 1O  OXpaHe
Tpyaa ¥ TEXHHKe 6€30MacHOCTH;
2.2.4. ObecnieuuThb cobmoaenune o6yuaroumumMucs

NpaBuJl BHYTPEHHETO TPYAOBOTO pPacnopsaka;

2.2.5. BerpeuaTh 00y4aloIMXCsl B TEpBLIM I€Hb Mearoruyeckoi
MpakTHKH, 3HAKOMUTb HX CO CTPYKTypo# VYupexieHus, ce
3ajadyaMu " TPaouLHAMH, Cc MOCTAHOBKOM yqeGHo-
BOCHMTATENBHOM  paboThl, COCTABOM  MEJAroroB, ¢
JOKyMeHTauuel YupexneHus, yuebHo-MarepuansHo# 6a3oi;
2.2.6. Cospatb HeoOXOAUMBbIE YCIOBHSI [  ITOJy4eHUS
o0y4alolKXCcs B MEpHOJ MNPOXOXIAEHHs NpaKTHKM 3HaHMH B
3aBUCHMOCTH OT COJEpiKaHMsl MNpPAKTHKH, IPENOCTaBATh
MpakTHKaHTaM BO3MOXKHOCTh HCIHONB30BaTh I MX paboTel
MaTepHajlbHO-TeXHHYECKYI0 a3y YupexneHus;

2.2.7. He pomyckath BbimojiHEHHMs oOyuarouiumcs paboTel, He
CBA3aHHOHM C ero mpodeccHei, a Taike He NpeayCMOTPEHHOM
MporpaMMoii;

2.2.8. Tlo oxoHYaHHHU NMPOQeCcCHOHATBHON NMPaKTHKH COCTaBHTh
COOTBETCTBYIOLIYI0 MHCBMEHHYIO XapakTepucTHKy o pabote
KaxJ0ro obyuatomero(-eif)cs H OLIEHKY KayecTsa
MOJrOTOBIEHHOTO HM OTHETa;

2.2.9. CopeiicTBoBaTh MpOBeAeHHI0 OO0y4alOLIMXCs B HAY4YHO-
NeAarorMYecKuX UCCIeJ0BaHHIA.

2.3. Ob6yuaowuiics obs3an:

2.3.1.Cobnofate TpYJOBYIO JHCLIMILTMHY, NPaBUIIa BHY TPEHHEr0
pacropsika, npasuia TEXHUKH fe30macHOCTH H
NMpPOW3BOACTBEHHBI  pacnopafoK Ha  MECTE€  [PaKTHKH,
obs3aTenbHble 1y paboTHHKOB YupekaeHus:;

2.3.2.Ctporo cobmoparb U BHINONHATE TpeGOBaHUS MPOrpaMMbI
NpaKTHKH;

2.3.3.B nepuox nNpOXOXKAEHHA NPAKTHKH 3arojHAThL KYpHa
MpaKkTHKaHTa;

2.3.4.Ilo pesynsTaTaM NPaKTHKK COCTABUTH OTYET O MPOXOKIAECHHH
NPaKkTHKK, KOTOPBIH yTBEPKIAETCA YUPEKIEHHEM.
2.3.5.IIpubbiTh K YCTAHOBJIEHHOMY CpOKY MJf HNPOXOMKACHUS
MPaKTHKH;

2.3.6.He pasrnamath KOH(pHIEHIHATBHYIO HH(POPMALIKIO O
VupexxaeHuH B Mpoliecce NPOX0KAECHHA MPAKTHKK U MOCIIe ero
3aBEpILIEHHA.
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3. RIGHTS OF THE PARTIES
3.1 University Rights:
3.1.1. To send students within the time limits provided for
by the work schedule of professional practice;
3.1.2.To provide methodological assistance to the heads of
the Institution in organizing and conducting professional
practice.

3.2. The rights of the Institution:

3.2.1. To request information about the current academic
performance of students.

3.3. Students have the right to:

3.3.1. For free access and use of the fund of educational,
educational and methodological literature based on
computer and other equipment for educational purposes;
3.3.2. For compensation for harm caused to health in the
process of undergoing professional training.

4. RESPONSIBILITY OF THE PARTIES

4.1. The parties undertake not to disclose confidential
production information that became known during the
execution of the Agreement.

42, The parties are responsible for non-fulfillment or
improper fulfillment of the terms of the Agreement in
accordance with the current legislation of the Republic of
Kazakhstan.

5. FORCE MAJEURE

5.1 The parties are released from liability for non-
fulfillment of obligations under this Agreement due to the
action of "force majeure" circumstances that prevent the
parties from fulfilling the terms of the Agreement in
addition to their desire.

5.2 In the event of "force majeure" circumstances, the
execution of the clauses of this Agreement is terminated (or
limited within the available limits) until the termination of
their validity or elimination of their consequences.

6. ADDITIONAL CONDITIONS
6.1 Disputes arising during the execution of this Agreement
shall be resolved through negotiations. If it is impossible to
resolve disputes through negotiations, all disagreements are
considered in accordance with the procedure and terms
provided for by the current legislation of the Republic of
Kazakhstan,

7. VALIDITY PERIOD, PROCEDURE FOR
CHANGING THE TERMS OF THE AGREEMENT
AND ITS TERMINATION

7.1. This Agreement comes into force from the date of its
signing by the parties and is valid for 1 (one) year.

7.2. The terms of this Agreement may be amended and
supplemented by mutual written agreement of the parties.
7.3. This Agreement is concluded in three copies, one copy
in two languages for each Party having the same legal force.

3. IPABA CTOPOH
3.1. llpaBa YuuBepcuTeTa:
3.1.1.Hanpasute 00y4aromuXcs B CPOKH, NpeIyCMOTpEHHLIE
rpauxoM paboThl MPOPECCHOHANIBHOM MPAKTHKH;
3.1.2.0ka3piBaTh PYKOBOOMTENSAM YHUPEKITEHUS METOIHYECKYIO
NOMOIIb B OpPraHH3allMd M MpOBEJEHHH MPOpECCHOHANBHOM
NPaKTHKH.

3.2, IIpaBa YupexaeHus:

3.2.1.3anpamuBare MHOOpPMALMIO O TeKyILEH YCNEeBaeMOCTH
o0yyarommxcs.

3.3 OGy4alomunecs: MMEIOT NpPaBo:

3.3.1.Ha cBobGonuei#t noctyn u nonp3osaHue (GOHAOM yueOGHOH,
yue6HO-METOAMYECKON NHUTEepaTyphl Ha 0ase KOMMBIOTEPHOH M
HHOM TeXHMKOMH B y4eOHbIX Liessax;

3.3.2.Ha Bo3MmelleHHWEe Bpejga, NPUYHHEHHOTO 3[0POBBIO B
rnpolLecce MPOXOoxKIAeHUs MPOo(pecCHOHANLHON MOArOTOBKH.

4. OTBETCTBEHHOCTE CTOPOH
4.1. CropoHsl 00s3yi0TCA He pasriaiiath KOH(HISHLHANbHEIE
CBE[EHHMsA MPOM3BOJACTBEHHOIN0 XapakTepa, KOTOpLIE CTallH
W3BECTHBI B NpOLIECCe MCMoMHeHu: Jloroeopa.
4.2. CTOpOHBI HECYT OTBETCTBEHHOCTh 3@ HEMCIIOJIHEHHME MWIIH
HEHaulexKalllee HCIIoJHeHHe ycoBuii JIoroBopa B COOTBETCTRBHH C
JIeWCTBYIOIMM 3aKoHOAaTeNbeTBOM Pecrybnukn Kazaxcra.

5. ®OPC-MAXOP

5.1. CropoHsl 0OCBOOOXKIAIOTCA OT OTBETCTBEHHOCTH 32
HEeBBITIONIHEHHE 00s3aTensCTB 1O  Hactosmiemy  Jloroeopy
BCIIEACTBME OEHCTBHA  «(OpC-MaKOpPHBIX»  OBCTOATENLCTB,
MPENATCTBYIOMMX BBINOJIHEHHIO CTOPOHAMM ycloBHii Jloroeopa
MOMHMO HX XKeaHHs.

5.2. Tlpy BO3HHKHOBEHHM «()OPC-MAKOPHBIX» OOCTOSTENBCTE,
HCIIOJIHEHHE MYHKTOB HacTosuero Jlorosopa npexpatuaercs (HiH
OrpaHWYMBaETCs B JOCTYMHBIX Mpefenax) A0 NpeKpaleHns cpoka
MX NeHCTBHSA WIM YCTPAHEHUS MX MOCTIEACTBHA.

6. TOMOJIHUTEJBHBIE ¥YCIOBUSA
6.1 Criopsl, BOSHUKIINE NIPH MCIOJHEHHH HacTosmero Jorosopa,
paspelaroTca IyTeM IeperoBopoB. B ciyuyae HEBOIMOKHOCTH
paspelieHHs CropoB MYTEM IEPeroBOpOB BCE pasHOMIACHUS
paccMaTpMBalOTCA B TIOpPSJKE M CpOKHM, NpexyCMOTPEHHEIE
NeHCTBYIOIIMM 3aKoHoJaTeNnbcTBOM Pecniy6nuku Kazaxcras.

7. CPOK JEWCTBHA, TMOPSAOK W3MEHEHHMS
YCJIOBUM IOT'OBOPA Y ET'O PACTOPXEHUE

7.1.Hacrosuwuii 1OroBOp BCTYNAET B CHITY CO JHS €ro MoANUCaHus
CTOpPOHaMH M aeiicTByeT B TevyeHue | (ogHOrO) ropa.
7.2.¥Ycnosua Hactosmero JloroBopa MOryT OBITb W3MEHEHEI H
JOMOJIHEHBI 10 B3aMMHOMY IMHCbMEHHOMY COITALLIEHHK) CTOPOH.
7.3.Hacrosmuit JIoroeop 3akiouyaercs B TpeX SK3eMILLIpax o
OHOMY O3K3EMIUIAPY Ha ABYX #A3bIkax A Kaxaodl CTopoHbl
HMEIOIINX ONHHAKOBYIO FOPUAHYECKYIO CHITY.
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7.4. This Agreement may be terminated prematurely by 7.4.Hacrosmmii JloroBop, MOkeT ObITh pacCTOPrHYT JAOCPOYHO I10

agreement of the parties or unilaterally with a written notice cornameHui0 CTOpPOH MJIM B OJHOCTOPOHHEM TIOPANKE C

of termination of the Agreement by one of the parties and nucbEMeHHBIM yBeIOMIEHHEM O pacTop:keHHH JloroBopa o HOM 13

terminates after 30 calendar days from the date of sending cropon u npekpamaer cpoe neiicTeue mno uctedeHun 30

the other party a notice of termination of the Agreement. KaJeHJapHeIX [HEH CcO [OHA HanpaBjIEeHMA [pYroi CTOpOHE
yBeaoMIeHus o npekpaiuenun Jlorosopa.

8. LEGAL ADDRESSES AND SIGNATURES OF THE PARTIES
University Institution Student

NPJSC «International University
of Tourism and Hospitality»

(Student’s Full Name)
Legal address: Legal address: 1
Republic of Kazakhstan, 161200 Afdieas
Turkestan, Rabiga Sultan Begim
Street, No. 14A IIN:
BIN: 190440033845 MU Date of birth:
Contacts: +7 (708) 584 05 74 Contagts: ID card number:
Contacts:

Chairman of the Board— Rector Head
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Appendix 3

Ipunoxenue 3

for the direction “6B111 Service Spheres”

AGREEMENT NO.
ABOUT CONDUCTING PROFESSIONAL
PRACTICE

Turkestan )

20c
NPJSC «International University of Tourism and

represented by

of

JOTOBOP Ne__ )
O [IPOBEJEHHMH [TPO®ECCHOHAJILHOM
MPAKTUKH

r. TypkecraH «_» 20_r.

HAO «MexayHapoaHbiii YHMBEPCHTET TYpH3Ma M

concluded this Agreement on the following;:

Hospitality», hereinafter referred to as the «University», rocrenpHHMCTBa», HMEHYeMoe B JanbHelinem
the Chairman of the Board-Rector, «YHuBepcuTe™,B nuue Ilpencenarens Ilpasnenus-Pexropa,
acting on the basis of the Charter, on the one HeHCTBYIOMEr0 HAa OCHOBaHHH
hand and = Vcraea, c OJIHOI CTOPOHBI H
hereinafter referred to as the «Enterprise», in the person :
uMeHyemblii B ganpHedimem  «IIpeanpusitme», B
JHLE
Acting on the basis of 5
on the other hand, hereinafter collectively referred to as the pelicTByromero Ha OCHOBaHHH
«Partiesy, striving for mutually beneficial cooperation, have -
C [Opyrod CTOpOHBI, Janee COBMECTHO HMEHYEMEIE
«CTOpOHBI», CTpeMsCh K B3aMMOBBITOJHOMY
COTpYIOHHMYMECTBY, 3aKNOUMIM Hactosmmit [loroBop o©
HIJKECTIe Y FOLIEeM:
1. SUBJECT OF THE AGREEMENT 1L.OPEAMET JOI'OBOPA

1.1 Consolidation and deepening of the knowledge acquired
by students of the University in the process of theoretical
training, acquisition of the necessary skills, skills and
practical work experience.

1.2 Interaction of the Parties on the organization of
professional (psychological and pedagogical, pedagogical,
industrial pedagogical, pre-graduate) practice by students of

1.1. 3akpermienue © yrioyOiieHHe 3HaHMH, MOMYYEHHBIX
ofyyaomumMucs YHUBEPCUTETE B MPOLECCE TEOPETHYECKOro
00yueHus, npuobpeTeHue HEOOXOAUMBIX YMEHHI], HABBIKOB H
OTbITA MPAaKTHYECKOH paboThl.

1.2.  Bsaumopeiictene  CTOpoH 1O  OpraHM3alyy
MPOXOXKAEHHA  NpoQecCHOHATbHON  (MPOM3BOJICTBEHHOI,
MPEIIHILIOMHON) NMpakTHKH 00ydaouMHKCs Y HUBEPCHTETa

the University in the direction of training (educational mno HarMpaBJIeHUIO MOATOTOBKH (o6pazoBaTenbHO#
program): nmporpaMme): [2)
2. OBLIGATIONS OF THE PARTIES 2. OBA3AHHOCTH CTOPOH
2.1 Obligation of the University: 2.1. Obs13aHHOCTH Y HHBEpCHTETA:
2.1.1. To provide the Enterprise with the Approved program 2.1.1. 3a 30 KkameHgapHelx JHeil 10  Hauana

of professional practice (hereinafter referred to as the
Program) and the number of students30 calendar days before
the start of professional practice;

2.1.2. To provide the Enterprise with a named list of students
sent for professional (industrial/pre-graduate) internship no
later than 10 calendar days before the start of the internship;
2.1.3. To appoint a practice supervsor to a student from the
University from among qualified teachers, who is obliged to
establish contact with managers from the Enterprise;

2.1.4. To provide information about the progress of students
at the request of the Enterprise;

2.1.5. To ensure that students comply with labor regulations
discipline at the Enterprise, take response measures against
students who violate the Labor Regulations of the
Enterprise.

npodeccHoHansHON NpakTHKK MpefocTaBuTh [pennpusriio
VYTBEpKISHHYIO MporpaMMy MNpO(EeCcCHOHAIBHOH MpaKTHKK
(manee — IlporpaMma) ¥ KOJMYECTBO 00YUAIOLIMXCA;

2.1.2. TIpencraBute [IpeAnpHATHIO TOMMEHHBIH CIKCOK
00ydJalomuxcs, HanpaBiseMBIX Ha TPo(eccCHOHATBHYIO
(MPOM3BOACTBEHHYIO / TPENAMIUNIOMHYIO) TpPaKTHKY, HE
nosgHee yeM 3a 10 kaneHgapHeIX fAHel 10 Hayasa MPaKTHKH;
2.1.3. Hazna4uTh pykoBouTens npaktuku Obydaiommmes oT
YHuBepcureTa U3 qucna KBATH(HIMPOBAHHBIX
npenojaBatenei, KoTopeili 00f3aH YCTaHOBUTE CBS3b C
pyKoBozuTensaMu ot [IpeanpusaTuu;
2.1.4.TlpepocraBUTh CBEJIEHHSA (o]3]
obyuaromuxcs o 3anpocy [IpeanpusTus;
2.1.5. Obecneunts cobmoaeHHe o0yuyalOUMMHUCA TPYAOBOH
OUCUMIUIMHBEI  Ha  IIpeanmpusTuM, NpHHHUMAaTh  MEpH

YCIIEBAEMOCTH
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2.2 Obligations of the Enterprise:

2.2.1.To ensure high-quality professional practice within the
scope of the University program;

To provide students with appropriate conditions for
practical training in conditions that meet safety and labor
protection standards;

2.2.3. To familiarize students with the Enterprise’s labor
regulations, conduct introductory training on labor
protection, safety and fire safety;

2.2.4. To provide support and guidance of professional
practice by qualified specialists of the Enterprise responsible
for organizing the workplace, training, consulting and
control;

2.2.5. To provide students with the maximum possible
information that does not contain official or other secrets
protected by law, provide the necessary materials in
accordance with the practice program;

2.2.6. Not to allow students to be used in positions not
provided for by the practice program and not related to the
students’ specialty;

2.2.7. Upon completion of professional practice, to compile
an appropriate written description of the work of each
trainee(s) and an assessment of the quality of the report
prepared by him.

3. RIGHTS OF THE PARTIES
3.1 University Rights:
3.1.1. To send students to enterprises in accordance with the
start date of internship according to the academic calendar
approved for the academic year; '
3.1.2. To provide methodological assistance to the
Enterprise’s employees in organizing and conducting
professional practice.
3.2. Enterprise Rights:
3.2.1. To request information about the current academic
performance of students.

4. OBLIGATIONS OF THE PARTIES

4.1. The parties undertake not to disclose confidential
production information that became known during the
execution of the Agreement.

4.2. The parties are responsible for non-fulfillment or
improper fulfillment of the terms of the Agreement in
accordance with the current legislation of the Republic of
Kazakhstan.

pearMpoBaHusa B OTHOLIEHMM O0Y9aloLIMXCs, HapyIIarlnuX
ITpasuna Tpynosoro pacnopszka [Ipexnpusrus.
2.2. O6azannoctu [peanpuaTus:

2.2.1.06ecne4ynTs KayecTBEHHOE MPOBEJIEHHE
npodecCHOHANBHOM NpakTHKM B 00BEME mporpaMmel
YHuBepcureTa;

2.2.2. ObGecnieuyuth oOOyuaOLMMCA HaAneXKallue YCJIOBHA
MPOXOXKAEHUA NMPAKTHKM B YCIOBHAX, OTBEYAIOLIMX TEXHHKE
6e30MacHOCTH M OXpaHe Tpyaa;

2.2.3. O3HakoMHUTb OOy4alOIMXCsl ¢ MpaBHIAMH TPYIOBOTO
pacropsaaxa [IpennpuaTsa, TPOBECTH BBOJHBIN HHCTPYKTaXK
Mo OXpaHe Tpyda M TeXHHKe Oe30MacHOCTH M MOMKapHOH
0e30MacHOCTH;

2.2.4.00ecniednTs  CONPOBOXKIEHHWE U PYKOBOACTBO
npo)ecCHOHANBHOM  MpPakTHKM  KBaMM(HLIMPOBAaHHLIMH
cneuHanHcTaMH Hpennpnﬁ'rus, OTBETCTBEHHBIMH 3a

opraHusaiuio pabovero Mecta, 06yueHne, KOHCYILTHPOBAHHUE
U KOHTPOJIb;

2.2.5.1lpepocTaBuTh obyuarouumMes MaKCHMAaIBHO
BO3MOKHYIO MH(OpMALMIO, HE colepiaulyio ciyxeOHON M

WHOW  oOXxpaHAeMmoli  3akOHOM  TaiiHel,  obecrmeunTEk
Heo6X0MMMBIMY MaTepHalaMy B COOTBETCTBHH C MpOrpaMmoii
MpaKTHKH,

2.2.6. He pmomyckarh HCIONb30BaHUA 0O0yYalOMMUXCA Ha
JIOJDKHOCTAX, He TPeAyCMOTPEHHBIX IPOrpaMMOi [IPAKTHKH K
HE HMEKIIHX OTHOIIEHHA K CNIEIHalIbHOCTH OGY'-IB}OIII.KXCH;
22.7. Ilo oOKOHYaHMH NPOQECCHOHATBHONR MNPaKTHUKHU
COCTaBHThL COOTBETCTBYIOINLYIO MHCEMEHHYIO XapaKTePHCTHKY
o pabote kaxkmoro obyuaromiero(-eif)cs M OLIEHKY KayecTBa
MOArOTOBIIEHHOTO HM OTHYETa.

3. IPABA CTOPOH
3.1. IlpaBa Yuupepcurera:
3.1.1. Hampasnenue o6ydaloluxcs Ha NPEANpHATHA B
COOTBETCTBMM CO CPOKOM  Hayala INpakTHKH M0
aKaneMHIeCKOMY KaJleHAaplo, YTBEPKICHHOMY Ha y4eOHbIH
rou;
3.1.2.0xa3biBath paboTHuKaM [IpeanpusaTHs METOAUYECKYIO
NIOMOMIb B OPraHW3alMi M MPOBeJEHHH Npo(ecCHOHATbHOM
MPaKTHKH,
3.2. Ilpasa IlpeanpusiTus:
3.2.1.3anpammBath HHPOPMALMIO O TEKYIUEH yCreBaeMOCTH
oOyuyaromuxcs.

4. OTBETCTBEHHOCTH CTOPOH

4.1, CropoHsl 0653YI0TCS HE pasriialiaTh KOHQHICHIHATEHBIE
CBEJIEHUA TMPOM3BOACTBEHHOI0 XapakTepa, KOTOphi€ CTalk
W3BECTHBI B Mpollecce McnoiHeHHs Jloroeopa.

4.2. CTOPOHBI HECYT OTBETCTBEHHOCTh 3@ HEUCIOIHEHHE HITH
HeHaJyie:Kalllee  HMCTMOJHEeHHe  ycnoBuii  JloroBopa B
COOTBETCTBHH Cc ,ElcﬁCTB}’IO[HHM 3aKOHOATEIbCTBOM
Pecny6nuku Kasaxcran.
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5. PAYMENT PROCEDURE
5.1 Obligations under this Agreement are carried out without
mutual financial costs.

6. FORCE MAJEURE

6.1 The parties are released from liability for non-fulfillment
of obligations under this Agreement due to the action of
"force majeure” circumstances that prevent the parties from
fulfilling the terms of the Agreement in addition to their
desire.

6.2 In the event of "force majeure" circumstances, the
execution of the clauses of this Agreement is terminated (or
limited within the available limits) until the termination of
their validity or elimination of their consequences.

7. ADDITIONAL CONDITIONS
7.1 Disputes arising during the execution of this Agreement
shall be resolved through negotiations. If it is impossible to
resolve disputes through negotiations, all disagreements are
considered in accordance with the procedure and terms
provided for by the current legislation of the Republic of
Kazakhstan.

8. TERMS OF THE AGREEMENT
8.1. This Agreement comes into force from the date of its
signing by the Parties and is valid for 5 years.
8.2. The Agreement is considered to be extended for each
subsequent year, if one month before the expiration of the
Agreement, none of the parties notifies in writing of its
termination.
8.3. This Agreement may be terminated prematurely by
agreement of the parties or unilaterally with a written notice
of termination of the Agreement by one of the parties and
terminates after 30 calendar days from the date of sending
the other party a notice of termination of the Agreement.
8.4 All amendments and additions to the Agreement are
valid only if they are made in writing and signed by the
Parties.
8.5 The Agreement is drawn up in two copies, each of which
has the same legal force.

5. IOPSIIOK OIIJIATEI
5.1. ObsasatenscTBa Mo HacrosiieMy JloroBopy MpoBOASTCA
6e3 B3aMMHBIX (QMHAHCOBBIX 3aTparT.

6. DOPC-MAXKOP

6.1. CropoHel o0cBOOOXKIAIOTCA OT OTBETCTBEHHOCTH 3&
HEBBINIONIHEHHE 00s3aTensCTB MO Hactosmemy Jloroeopy
BCIIEICTBHE MEeHCTBUS «(opc-MaKOpHBIX» OOCTOATENLCTB,
NPENATCTBYIOLIMX  BHINONHEHMIO  CTOPOHAMM  YCIIOBMi
JloroBopa MOMHMO HMX KeJaHHs.

6.2. Ilpu BO3HMKHOBEHMH «(HOPC-MaKOPHBIXY» 00CTOATENLCTB,
MCTIONIHEHKE TTYHKTOB HacTtosmiero Jloropopa npexkpamaeTcs
(WM orpaHWYMBaeTCss B JOCTYNHBIX Mpejenax) o
MpeKpallieHus CpoKa HX JeHCTBHA MIM YCTpaHEHMA MX
MOC/EACTBHIA.

7. IONIOJIHUTEJILHBIE Y CJIOBHSI
7.1. Cropsl, BO3HHKIIME TPH MWCTIOJHEHMH HACTOAIIETO
Jorosopa, paspewiaioTcsi IMyTeM TmeperoBopoe, B cimyuae
HEBO3MO)KHOCTH pa3peLIeH s CIIOPOB My TEM NEPEroBOPOB BCE
pasHOrjacHs pacCMaTpMBAIOTC B TMOPAAKE M CPOKH,
NpeayCMOTPEHHbIE  JEHCTBYIOIIMM  3aKOHOIATEeNIbCTBOM
Pecny6nuku KasaxcraH.

8. CPOKH JENCTBUS JOIOBOPA
8.1. Hacrosumit JloroBop BCTynaeT B CHIy CO [HA €ro
noanucanus CTOpOHaMM U JeliCTBYeT B TEUEHHE 5 JIeT.
8.2. JloroBop cuMTaeTcs MpPOJOHTHPOBAHHBEIM HA Ka)/Iblk
CNeIyIOMMHI rofi, eClid 3a OJHH MECAIl 0 OKOHYaHHs CpOKa
HOeHCTBHA JIOroBOpa HM OJHA M3 CTOPOH IMCHMEHHO He
YBEOOMHT O €0 paCTOpPKEHHH.
8.3. Hacroamwmii loroBop, MOkeT OBITE paCTOPTHYT HOCPOYHO
N0 COINAIIEHHIO CTOPOH MIIM B OJHOCTOPOHHEM MOPAAKE C
MUCEMEHHBIM YBEJIOMJIEHHEM O pacTopikeHHH Jloroeopa
OJIHO# M3 CTOPOH H MPEKpallaeT CBOE AEHCTBHE M0 HCTEUEHUH
30 xaneHIapHBIX JHEH CO IHS HanpaBJeHHsA APYroH CTOpOHE
yBEIOMJIEHHS O Npekpauesuu Jlorosopa.
84. Bce wm3MeHeHus M jorojgHeHus Kk Jloroeopy
JIeWCTBUTEIILHBI JIMILb NIPH YCIIOBUH, €CITH OHH 0()OPMIIEHEI B
nMcbMeHHOH popme U noanucaHbl CTOpOHaMH.
8.5. JloroBop cocTaBiieH B ABYX 3K3eMIUIApax, Kawibl¥ U3
KOTOPBIX HMEET OJIMHAKOBYIO IOPHUIANYECKYIO CHITY.
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9. LEGAL ADDRESSES OF THE PARTIES / OPUIUYECKHUE AIPECA CTOPOH

YHUBEPCHUTET / UNIVERSITY

Hexommepueckoe AxkuuoHepHoe OO0wecTBO
«Mewnynapoasetii Yuusepcurer Typusma u
IlNocrenpunmereay / NPJSC «lInternational
University of Tourism and Hospitality»

I0puanyeckuii u nouroBblii agpec / Legal and
e-mail address:

Pecny6nmka Kazaxcran, 161200 / Republic of
Kazakhstan, 161200

r.Typkecran, yn.Paburu Cynran Berum, Nel4A
/ Turkestan, Rabiga Sultan Begim Street, No.
14A

BUH / BIN: 190 440 033 845

Ipeaceparens  [lpaBaenusn-PexTopa /
Chairman of the Board— Rector

MPEANPUSITUE / ENTERPRISE

IOpuanyeckuii H MoYTOBLIN aapec /
Legal address:

BHH / BIN:

I'enepanbuelii aupexrop / General
manager

This document may not be reproduced, replicated and distributed in whole or in part without the permission of the
International University of Tourism and Hospitality




[ Ministry of Culture and Sports of the
Republic of Kazakhstan

r Non-profit Joint Stock Company
| «International University of Tourism and
| Hospitality»

IUTH

Eﬁ“

oﬁhh

Ministry of Culture and Sports of the
Republic of Kazakhstan

H Non-profit Joint Stock Company
«International University of Tourism and

Hospitality»

Regulat;ons on the organization and conduct of professional practice

PU-02-04-02

Edition No.3

Page 25 of 32

Ipuioxenune 4

for the direction “6B111 Service Spheres”

Approved September 1, 2023 |
Appendix 4
AGREEMENT NO.___
ON JOINT ACTIVITIES FOR PROFESSIONAL
PRACTICE
Turkestan K. » 2020 -
NPJSC «International University of Tourism and

Hospitality», hereinafter referred to as «University»,
represented by the Chairman of the Board— Rector

JOT'OBOP Ne
O COBMECTHOW JEATEJIBHOCTH IO
NPOBEJAEHMIO MPO®ECCUOHAJIBHON
MPAKTHKH

202_r.

r. Typkecran «_»
HAO «MexayHapoaHblii YHHBEPCHTET TYpPH3Ma H
rocTenpHHMCTBA» HAMEHYEeMBIi B JaibHeHIeM
«YuuBepcuter», B nuue [lpencenarens IlpaBneHus-

, acting on the basis of the Charter, on  pekropa AelcTBYIOLIEr0  Ha

the one hand, and , hereinafter ochHopanmm  YcraBa ¢ ogHOM  CTOpPOHBI, H
referred to as «Enterprise», represented by the
. acting on the basis of the ,on

the other hand, and a citizen , hereinafter umenyemoe B  panbHeifmiem  «Ilpeampusitie» B

referred to as «Student», on the third hand, which are
hereinafter collectively referred to as «Parties», and
separately as «Party» or as indicated above, in accordance
with the current legislation of the Republic of Kazakhstan,
have concluded this agreement on joint activities for

professional practice (hereinafter referred to as the
Agreement) on the following:

1. SUBJECT OF THE AGREEMENT
I.I. The University provides training to. the
student
under the educational program

JIMLIE

JeHCTBYIOIIEr0 Ha OCHOBaHUHU
, C Ipyroii CTOPOHEI, K
I'pamcnanuHom (ko) UMEHYEMEIH
(ast) B nanbHeiiem «OOyualomuiics», ¢ TPETheH CTOPOHSI,
COBMECTHO uMeHyeMble « CTOPOHBIY, @ M0 OTASILHOCTH KaK
«CTopoHay MIM KaK YKa3aHO BEILIE, B COOTBETCTBHMH C
JielicTBYIOIUM 3aKoHOIaTenbeTBOM Pecrybnuku Kasaxcran,
3aKMOYMIA  HACTOAWIMM  JOrOBOP O  COBMECTHOM
JEATEIbHOCTH MO  MNPOBEAEHHIO  MPO(pECCHOHANBHOM
MpaKkTUKH (nanee-JJoroBop) 0 HUKECHeAYIOILEM:

1. MPEIMET JOI'OBOPA
1.1.YHuBepcurer OCYLIECTBJIAET
obyyaromierocs

obyueHue

no obpa3oBaTe/ibHOW TporpaMme

2. The enterprise provides the student with a base of

professional practice in accordance with the profile of the
educational program.
1.3. The student masters the educational program in order to
obtain key and professional competencies that allow him to
professionally perform production functions and tasks and
complete an internship of professional practice for the
application of professional skills.

2. OBLIGATIONS OF THE PARTIES
2.1. The University undertakes:
2.1.1. To send a student(s) to the Enterprise under the
educational program , full-time
study, for internship in accordance with the academic
calendar;
2.1.2. To appoint practice supervisors from among the
teachers of the relevant educational programs by order of the
University Rector;
2.1.3. To familiarize the Trainer(s) with his duties and
responsibilities specified in this Agreement;

|.2.Tlpennpusatue obecneunBaer obydatomerocs 6asoi
npodeccHOHANLHOM MPaKTHKH B COOTBETCTBHMH C Mpoduiem
o06pa3zoBaTeNLHOM NporpaMMsl.

1.3.06yuaromuiics OCBaMBaeT obpazoBaTenbHyO
nporpaMMy € LENbI0  MOJNYYEHMA  KITIOYEBBIX ¥
npodeccuoHaNbHbIX KOMTIETEHIIUHA, MO3BOJIAIOIIHX
KBaTH(HULUUPOBAHHO  BHIMOJHATE  HPOM3BOACTBEHHLIE
GyHKIMH WM 3afay4 ¥ TPOHTH  CTAXKHPOBKY
npodeccHoHaNbHOM TIPaKTHKH s TIPUMEHEHHS
npod)ecCHOHANBHBIX HABLIKOB.
2. OBSI3AHHOCTH CTOPOH

2.1. YuuBepcuTeT 00513yercs:

2.1.1. Hanpasute B IIpeanpuarue ofyuaromero(-ei)ca 1o
obpa3zoBatensHO# nporpaMMe
o4yHOM (OpMBI OOYHUEHHMS, IS MPOXOKAEHUS NPAKTUKH B
COOTBETCTBHH C aKaJeMHYECKHM KaJeHAapeMm:;

2.1.2. Tlpuka3oM pYKOBOAMTENS YHMBEPCHTETa Ha3HAYUTH
pyKoBojuTeNie IpPakTHKM W3 4YHcla npenojasartenci
COOTBETCTRYIOLIMX 00pa3oBaTeNbHBIX MPOrpaMM;

2.1.3. O3HaKOMHTh O6yuarowmero(-eif)cs ¢ ero
00SA3aHHOCTAMH ¥  OTBETCTBEHHOCTBIO, YKa3aHHBIX B
HacTosuieM Jloroeope;
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2.1.4. To provide the Enterprise with an Approved
Professional Practice Program (hereinafter referred to as the
Program);

2.1.5. To ensure that the students comply with labor
discipline and internal regulations mandatory for employees
of the Enterprise;

2.1.6. To organize and periodically monitor the professional
practice of the Trainee(s) in accordance with the educational
program and academic calendar;

2.1.7. To provide methodological assistance to Students as
they complete practice assignments;

2.1.8. To take part in the investigation of accidents in cases
where they occurred with the participation of the trainee(s)
during the internship period.

2.2. The University has the right:

2.2.1. To terminate the Agreement unilaterally in case of
unauthorized termination of training, expulsion of the
Student(s) in the manner determined by the current legislation
of the Republic of Kazakhstan;

2.2.2. To require the Student(s) to conscientiously and
properly fulfill the obligations of this Agreement, the
University Charter, the Internal Regulations of the Enterprise,
and the University acts regulating its activities.

2.3. The Enterprise undertakes:

2.3.1. To provide the University, in accordance with the
academic calendar, with a workplace for conducting
professional practice of the Student(s);

2.3.2. To provide safe conditions for students to undergo
internships that meet sanitary rules and labor protection
requirements;

2.3.3. To ensure the provision of qualified specialists to
manage the practice of the Trainee(s);

2.3.4. To issue a review of the work of the trainee(s) and
assess the quality of the internship at the end of the
internship,;

2.3.5. To accept the student(s) for professional practice in the
relevant specialties in accordance with the terms of this
Agreement;

2.3.6. To report to the University about all cases of violation
by the Student of labor discipline and internal regulations of
the enterprise, failure to complete the professional practice
program, as well as cases of inconsistency in the physical and
mental state of health;

2.3.7. To ensure the distribution of Students to jobs or their
movement by type of work through the head of practice:
2.3.8. To notify the University if the Student(s) are absent
from practice for an unexcused reason;

2.39. To provide the University with the necessary
information for carrying out the professional practice of the
Student(s).

2.4. The Enterprise has the right:

2.4.1. To offer topics for coursework and dissertations in
accordance with the needs of the Enterprise;

2.4.2. To request information about the current progress of
Students.

2.1.4. TIlpemocraBute [lpemnpuatuio  YTBEpKIACHHYIO
nmporpaMMy  npo(eCCHOHAIBHONW TMpaKTHKH  (nanee
ITporpamma);

2.1.5. Obecnieunts cobmoneHne OOyd4aromMUMes TPy IOBOH
JOHUCLMIUTHHBL, TPABUI BHYTPEHHETO pacnopsjka,
obs3arenbHbIX 11 paboTHukos [Ipennpuarys;

2.1.6. OpraHu3oBaThb NPOXOKIAGHHME M  OCYLIECTBIATE
NEepHOJMYECKHl KOHTpOIbL MpPOo(ECCHOHANBHON NpaKTHKH
O6yyatomero(-eif)ca B COOTBETCTBHM C 0Opa3zoBaTenbHOM
nporpaMMoi M akafieMHYECKHM KaJleHIapeM;

2.1.7. Oka3biBaTe MeTOAMYECKYIO momoms OOyuaromumes
NPH BHIMOJIHEHHH UMH (M) 3aJ1aHHii MPaKTHKH;

2.1.8. Ilpunnumats y4acTHe B paccliefIOBaHHH HECYaCTHEIX
Clly4aeB, B CIy4YasX, €C/IH OHH IPOHM3OIUIA C Yy4YacTHEM
obyuaroniero(-ei)cs B eproA NPOXOKIASHHUS MPAKTHKH.
2.2.YHHBEPCHTET HMeeT NpaBo:

2.2.1. PactoprayTs JJoroBop B 0JJHOCTOPOHHEM MOPSIKE MPH
CaMOBONILHOM  MpeKpamieHud  oOy4YeHHs, OTYHUCIEHHH
O6yuatomero(-eif)cs B NopAIKe, OIMpeaeIeHHOM
HEHCTBYIOLIMM 3aKoHOJaTebeTBOM PecryOnnky Kazaxcran:
2.2.2. Tpe6osare ot OGy4atomero(-eif)ca o6pOCOBECTHOrO
M HaANexallero MCrojHeHUs o0sa3aHHOCTEH HACTOALIEro
JHoroeopa, Ycrasa VYHuBepcurer, [IpaBun BHYTpPEHHEro
pacriopsinka IlpeanpuATus, H akTOB Y HHBEPCHTETa.
perJiaMeHTUPYIOLIHX ee [AesTeNbHOCTBIO.

2.3. llpennpusTHe 0bsi3yeTcs:

2.3.1. IlpenoctaBuTh YHHMBEPCHUTETY B COOTBETCTBHH C
akaleMM4ecKuM kaneHmapem pabouee  MecTo A
npoBeeHus npodeccroHanbHoi npakTHkk Ofyuaromero(-
eif)cs;

2.3.2.06ecneuyuts Oe3onacHbie YCIIOBHs
MpakTUKH  OOYy4YaloIMMCS, OTBEYalollue
npaBUiaM ¥ TpeGOBaHUIM OXpaHbI TPYZa;
2.3.3. ObecneuuTh MpenoCTaBleHHEe KBAIH(HULMPOBAHHEIX
CHeLHaIMCTOR JJIA pyKoBOJACTBa npakTikol O6yuaromero(-
eif)ca;

2.3.4. Tlo OKOHYaHUH MPAKTHKM BHIJATH XapaKTEPHUCTHKY O
pabote ofyyatomero(-eif)cs M BHICTABUTH OLIGHKY KayecTBa
MPOXOXKIAEHUA MPAKTHKH;

2.3.5.IlpuHATh 1O HANpaBIEHHIO Ha NpoQeccHOHANbHYIO
MPaKTHKYy MO  COOTBETCTBYIOLIMM  CIELHANIbHOCTSIM
O6yyarouiero(-eif)cs B COOTBETCTBHH C  YCJIOBHMAMH
HacToswero Jlorosopa;

2.3.6.Coo0maTh B YHHBEPCHTET O BCEX ClIy4anx HapylIeHHs
ObyuatomuMes  TPYHAOBOH  JHCHWIUIMHEI W TIPaBUII
BHYTPEHHETr0 pacropsika NpeAnpusaTHs, HeyCIeBaeMOCTH 110
nporpamMmMe Npo)ecCHOHANbHOM MPAKTHKH, a TaKKe CITydatx
HECOOTBETCTBHA (DU3MIECKOrO M TCHXUYECKOr0 COCTOSHHSA
3/I0POBBA;

2.3.7.06ecneunts pacnpenenenue OOywaromuxcs 110
pabounumM MecTaM MIIM nepeMelieHus HX no BujaMm pabor
yepe3 pyKOBOJMTENSl IPaKTHKH;

2.3.8.YBenmoMHTh YHHBEpPCHTET B CJly4ae HEBBIXOJa Ha
npakTuky  OOywaromiero(-eif)csi 1m0  HEyBaXKMTENBHOM
NpHYHHE;

MPOXOXKIEHHUS!
CaHUTApHBIM
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2.5. The student is obliged: 2.3.9.IlpenocraBute YHHBEpPCHTETY HeobxoaumyIo

2.5.1. To comply with labor discipline, internal regulations,
safety rules and production procedures at the place of
practice, mandatory for employees of the Enterprise;

2.5.2. To observe and fulfill the requirements of the practice
program strictly;
2.5.3.To fill out the trainee’s journal during the internship
period;
2.54. To draw up a report on the internship, which is
approved by the Enterprise based on the results of the
internship,.
2.5.5. To arrive on time for the internship;
2.5.6. Not to disclose confidential information about the
enterprise during the internship and after its completion.
2.6. Students have the right to:
2.6.1. For free access and use of the fund of educational,
educational and methodical literature based on computer and
other equipment for educational purposes;
2.6.2. For compensation for damage caused to health in the
course of professional training,

3. OBLIGATIONS OF THE PARTIES

3.1. For non-fulfillment or improper fulfillment of their
obligations under this Agreement, the parties bear liability
established by the current legislation of the Republic of
Kazakhstan.

3.2. The parties undertake not to disclose confidential
information that became known in the process of joint
activities.

4. DISPUTE RESOLUTION PROCEDURE

4.1. Disagreements and disputes arising during the
implementation of this Agreement are resolved directly by the
parties in order to develop mutually acceptable solutions.
4.2. Issues not resolved by the parties through negotiations
and the development of mutually acceptable solutions are
resolved in accordance with the current legislation of the
Republic of Kazakhstan.

uHbOpMaUMIO  ANA  NpOBeACHMs  npodecCHOHANBHOR
npakTuku O6yyatomero(-eit)cs.

2.4. IlpeanpusiTHe HMeeT NMPaBo:

2.4.1.Ilpeanarath TeMbl KypCOBBIX M JHUILIOMHbIX paboT B
COOTBETCTBHH ¢ noTpebHoCcTAMHU [IpennpusaTus;

2.4.2 3anpamuBaTh HHHOPMALHMIO O TEKYILEH yCreBaeMoCTH
O6yuatomuxcs.

2.5, OGyyalomuiics 06s3amn:

2.5.1.Cobmongate  TpyAOBYIO  [AMCLMIUIMHY, TpaBuiIa
BHYTpPEHHEro pacropsjka, MpaBujia TeXHUKH 6e301macHOCTH
¥ TIPOM3BONCTBEHHEIH PpACNOpsOK Ha MECTE IIPAKTHKH,
obsiarenbHble s paboTHHKOB [IpeanmpuaTus;

2.5.2.Ctporo cobmopaTb M BBLINOAHATE TpeboBaHuUA
NporpaMMbl NPaKTHKH;

2.5.3.B nepHo/ NMpOXOKAECHHA NPAKTHKH 3aNONHATh JKYpPHAN
NpaKTHKAHTA;

2.54.Ilo pesynbrataM MpakTHKH COCTaBHTb OTYET O
NPOXOXKAEHHWH  MPaKTHKH,  KOTOPBI  yTBEpXIaeTcs
IMpennpusaTuem.

2.5.5.I1puOBITh K YCTAHOBJIEHHOMY CPOKY IUISl IPOXOKAEHUSA
MIPaKTHKH;

2.5.6.He pasrnamath KOH(pMAEHUMATEHYIO HHPOPMALHIO O
NPEANPHATHU B MPOLIECCE NMPOXOKACHHA NMPAKTHKH U TOCTIE
€ro 3aBEpUICHHA.

2.6. OGy4alommecss HMEIOT MPaBO:

2.6.1.Ha cBoboauelit mocTyn M ronb3oBaHHE (OHIOM
yueOHo#, yueGHO-MeTOnMYeCKON JuTepaTyphl Ha 0Oase
KOMIIBIOTEPHO#H 1 HHOM TeXHHKOH B yueOHBIX LIeJIX;
2.6.2.Ha Bo3meleHHe Bpeia, NPHYMHEHHOIO 3/I0POBLIO B
TIpOLiECCE TPOXOXAEHHS NPOheCCHOHANLHOMN MOAr0TOBKH.

3.0TBETCTBEHHOCTH CTOPOH

3.1.3a HencnonHeHue, JuOO HeHa[IeKalllee HCMOJHEHHE
CBOHX 05338HHOCTeﬁ, rlpe,uycmmpem{mx HacTOALIKM
Jlorosopom, CTOPOHBI HECyT OTBETCTBEHHOCTH,
yCTaHOB.TIBHHOﬁ neﬁcmymm;m 3aKOHOOaTeENbCTBOM
Pecny6nuku Kasaxcran.

3.2.CropoHsl obsasyroTes HE pasrnamarh
KOH(HAEHIHANbHbIE CBEJEHHUS, KOTOPhIE CTAIM W3BECTHLI B
TIPOLIECCE COBMECTHOM EATEIbHOCTH.

4. IOPAIOK PASPEIIIEHHMSA CIIOPOB
4.1.Pa3Hornacus M CHOpbI, BO3HUKAIOLUIME B IIPOLIECCE

BBITIONIHEHM  HacTosmiero  JloroBopa, pa3pemaiTcs
HEMOCPEJCTBEHHO CTOpPOHAaMH B  LendX  BeipaboTku
B3aUMOTIPHEMJIEMBIX PELIEHHIA.

4.2.Borpockl, He paspelleHHbIeé CTOPOHAMH  MYTEM

TMIePeroBOPOB, BbIPAOOTKM B3AUMOTIPHEMIIEMBIX pELIEHHI.
paspelaroTca B COOTBETCTEHH Cc ﬂeﬁCTBYIOHJ,HM
3akoHopaTenscTBOM Pecrybnuku Kasaxcran.
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5. VALIDITY, PROCEDURE FOR CHANGING 5. CPOK JAEVCTBUA, MNOoPANCK
THE CONDITIONS OF THE AGREEMENT AND ITS M3MEHEHHSI YCJIOBUW JIOTOBOPA H EIO
TERMINATION PACTOPXEHHUE

5.1. This agreement comes into force from the date of its
signing by the parties and is valid for 1 (one) year.

5.2.The terms of this Agreement may be changed and
supplemented by mutual written agreement of the parties.
5.3. This Agreement is concluded in three copies, one copy in
two languages for each Party having equal legal force.

5.4. This Agreement may be terminated early by agreement
of the parties or unilaterally with written notice of termination
of the Agreement by one of the parties and terminates after 30

calendar days from the date of sending the notice of
termination of the Agreement to the other party.

5.1.Hacrosmuii 1OroBOp BCTYMAaeT B CHIY CO IHA €ro
NOAMMUCAHHUA CTOPOHAMH M JEHCTBYET B TeueHue | (oaHOro)
roja.

5.2.¥cnoBua Hactosimero JloroBopa MOryT ObITh H3MEHEHBI
M JIOTIOJIHEHB! MO B3aMMHOMY NMCHMEHHOMY COTJIAIIEHHIO
CTOPOH.

5.3.Hacrosumit JloroBop 3akiouaercs B TpeX 3K3EMIUIAPax
70 OJHOMY OSK3EMIUIApY Ha JBYX #A3bIKAX Ui Kaxmo#
CTOpOHBI MMEIOIIHX OJIMHAKOBYIO IOPHIHYECKYIO CHITY.
5.4.Hactosamu#t [JloroBop, MoxeT ObiTb pacTOPrHYT
HOCPOYHO MO COIJNAIICHUIO CTOPOH MIIM B OJHOCTOPOHHEM
TOpAIKE C TMHUCBMEHHBIM YBEJAOMJIEHHEM O PACTOPKEHHH
Joroeopa 0HO U3 CTOPOH U MpeKpallaeT cBoe JeiicTBHE 110
ucreyeHun 30 xameHJapHBIX AHEH €O [HA HArpaBlieHUs
JpYTO¥ CTOPOHE YBEIOMIIEHUS 0 NMpekpaieHuy Jloroeopa.

6, LEGAL ADDRESSES AND SIGNATURES OF THE PARTIES

University Enterprise
NPJSC «International University
of Tourism and Hospitality»
Legal address: Legal address:

Republic of Kazakhstan, 161200

Turkestan, Rabiga Sultan Begim

Street, No. 14A

Student

(Student’s Full Name)

Address:

IIN:
Date of birth:

BIN: 19044033845 BIN:
Contacts: +7 (708) 584 05 74 Contacts:
Chairman of the Board— Rector ~ Head

ID card number:

Contacts:
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Appendix 5
®-02-04/08

NPJSC «International University of Tourism and Hospitality»

Remains at the enterprise (organization)

Direction

(basis) from

i« »
Student

20

(surname, name)
sent for professional practice

(enterprise name (organizations))
Start date of professional practice « __ »

20

Term of professional practice completion «__ »

20

Head of the educational organization

Place of printing
(signature)

Returns to the educational institution

Arrival and departure mark
Student

(surname, name)
for professional practice

(name of professional practice)

Arrived

Left

i e ) «

Seal, signature
(if available)

»

20

Seal, signature

(if available)
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Appendix 6
®-02-04/09
) APPROVED «Agreed»
Director of the school « » Supervisor of Professional Practice

International University of Tourism and Hospitality

(organizations, institutions)

«

According to the educational program

(surname, name)

(surname,name)

20 « »

Schedule of professional practice
for the direction “6B014 Training of teachers with subject specialization of general development”

Student

a study year

(surname, name)

(name of the university)

No. |(trained) under the

List of works to be performed program

Deadlines for the implementation of the professional practice

professional practice program|beginning

Note
ending

Signature

20

(head of professional practice from an educational institution)
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®-02-04/15

Diary-report on the passage of professional practice

Student
The name of the completed|Deadlines for the execution (study) of works in Si f1h ; f
No. |(studied) works in accordance|accordance with the program of professional f:g“at”;eo, § Tsupe’:‘flsgro
O |with the professional practice|practice trzgsgt;s:mna S
program for each day beginning completion P
I.
2
3.

1. Description of the studied structures, equipment, technological processes, mechanization, automation of production and
advanced labor methods

Student's signature « » 20

(Supervisor of professional practice)
@ B 20
2. Encouragements and remarks from the student

3. Conclusions of the supervisor of professional practice (from the enterprise (organization).

Signature of the Supervisor of the professional practice (from the enterprise (organization).
ol 20
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Appendix 8
®-02-04/10
For foreign students ©

Stamp
(registration number and date/time)

Chairman of the Board — Rector
NPJSC «International University
Tourism and Hospitality»

Attitude letter

We ask you to send the -year student of the specialty

(name and specialty code)
Your University

(surname, name student)
to pass the industrial practices from

In the institution. enterprise. school, ...............
(what you need to specify)
there are the necessary conditions for performing all the tasks of the practice in full.

We guarantee the implementation of the practice program, compliance with safety regulations and labor discipline
during the practice.

Head of the institution

(surname, name the manager)
A seal place

Tel.:
E.mail:
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